Wellness Program Disclosure
HIPAA Wellness Notice
Your health plan is committed to helping you achieve your best health. Rewards for
participating in a wellness program are available to all participants. If you think you might
be unable to meet a standard for a reward under this wellness program, you might qualify
for an opportunity to earn the same reward by different means. Contact Jennifer Brown,
Senior Human Resources Analyst, at 3900 Main Street, Riverside, CA 92522, 951-826-5639,
JKBrown@RiversideCA.gov and we will work with you (and, if you wish, with your doctor)
to find a wellness program with the same reward that is right for you in light of your health
status, if you are eligible for an alternate standard.
EEOC Wellness Notice
The City of Riverside Wellness Program is a voluntary wellness program available to all
employees. The program is administered according to federal rules permitting employersponsored wellness programs that seek to improve employee health or prevent disease,
including the Americans with Disabilities Act of 1990, the Genetic Information
Nondiscrimination Act of 2008, and the Health Insurance Portability and Accountability Act,
as applicable, among others.
Employees who choose to participate in the wellness program may receive incentives in the
form of giveaways or gift cards for maintaining weight, walking, physical activity, healthy
eating habits, and/or participating in wellness educational events. Although you are not
required to participate, only employees who do so will receive the incentive.]
Additional incentives of up to may be available for employees who participate in certain
health-related activities or achieve certain health outcomes. If you are unable to participate
in any of the health-related activities or achieve any of the health outcomes required to earn
an incentive, you may be entitled to a reasonable accommodation or an alternative
standard.
Your results will be used to provide you with information to help you understand your current
health and potential risks. You also are encouraged to share your results or concerns with your
own doctor.

Protections from Disclosure of Medical Information
We are required by law to maintain the privacy and security of your personally identifiable
health information. Although the wellness program and the City of Riverside may use
aggregate information it collects to design a program based on identified health risks in the
workplace, Blue Shield and Kaiser will never disclose any of your personal information either
publicly or to the employer, except as necessary to respond to a request from you for a
reasonable accommodation needed to participate in the wellness program, or as expressly
permitted by law. Medical information that personally identifies you that is provided in
connection with the wellness program will not be provided to your supervisors or managers
and may never be used to make decisions regarding your employment.
Your health information will not be sold, exchanged, transferred, or otherwise disclosed except
to the extent permitted by law to carry out specific activities related to the wellness program,
and you will not be asked or required to waive the confidentiality of your health information
as a condition of participating in the wellness program or receiving an incentive. Anyone who
receives your information for purposes of providing you services as part of the wellness
program will abide by the same confidentiality requirements. The only individual(s) who will
receive your personally identifiable health information is your health carrier in order to provide
you with services under the wellness program.
Questions?
Contact: Jennifer Brown
Human Resources, City of Riverside
3900 Main Street
Riverside, CA 92522
(951) 826-5181
JKBrown@RiversideCA.gov

